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WARNER VILLAGE THEME PARKS

Seasonal Casuals required!

(Temporary Christmas holiday work with possibility of extension)

Meet Friends! Earn Money! Have Fun!

Imagine seeing a dolphin and polar bear, Batman & Robin, or perhaps even a
camel on your way to your workplace every day! Maybe being surrounded
by H20O is more your thing! Working at Warner Bros. Movie World,
Wet’n’Wild Water World, Sea World, Paradise Country or Australian
Outback Spectacular, you will certainly make your dreams come true!

We are seeking experienced, motivated, pro-active and dedicated individuals to fill the below roles
within our theme parks for the upcoming holiday season. These positions could be inside our outlets or
outside on mobile carts, orin our games area.

Retail Sales Assistants

Food and Beverage Attendants

Attraction Attendants (Must be over 18)

Guest Service Hosts

Admissions Cashiers

Lifeguards (Must be over 18 and have Senior First Aid and Bronze Medallion)

The successful applicant will have the following attributes:
- Must be available to work weekdays, weekends and nights as required
Strong arithmetic and cash handling skills.
Be punctual, reliable and trustworthy.
Professional attitude and appearance.
Have an outgoing, magnetic and friendly personality.
A commitment to excellence in customer service.
Experience in a similar background.

Why work for us? * Free entry to our theme parks
* Free tickets for your friends & family *
* Fabulous environment * Meet new friends
* Special discount opportunities for friends and family*
and much more!

APPLY NOW www.myfuncareers.com.au



http://www.myfuncareers.com.au

CORE COMPETENCY DEFINITIONS

Contributing to the Team Actively participating as a member of a team to move the
team toward the completion of goals.

Communication Clearly conveying information and ideas in a manner that engages the
audience and helps them understand and retain the message.

Customer Focus Making internal and external customers and their needs a primary focus
of one’s actions; developing and sustaining productive customer relationships.

Decision Making Committing to an action after analysing financial, people and
organisational information and developing alternative courses of action based on
logical assumptions, facts, and available resources.

Work Standards Setting high standards of performance for self and others; assuming
responsibility and accountability for successfully completing assignments or tasks; self-
imposing standards of excellence rather than having standards imposed.

Continuous Improvement and Innovation Originating action to improve existing
conditions and processes; using appropriate methods to identify opportunities,
implement solutions, and measure impact, including where appropriate the generation
of innovative solutions.

Managing People
For staff who have people management responsibilities only
Using interpersonal styles and methods to help build a cohesive team; inspire and guide

individuals towards higher level of performance; modifying behaviour to accommodate
tasks, situations, and individuals involved.




