Engineering Trades Person — Full Time

Position Objective

To conduct routine checks, and undertake general maintenance duties to ensure smooth running of the
maintenance department.

Reporting to: Engineering Supervisor
Company: Warner Village Theme Parks
Location: Movie World

Selection Criteria

Key Accountabilities include, but are not limited to after suitable training:

Undertake pre park opening checks

Partake in various rebuilds and repairs of property

Always work within time schedules

Stock control and deliveries

Obtain equipment licences where required

To work indoors and outdoors in a largely uncontrolled environment that may range from very warm to
very cool, using appropriate personal protection measures as required

Complete daily tasks as instructed by the engineering supervisor.

Suggest improvements in work procedures in order to increase efficiency within the department.

Behawoural Competencies

The successful candidate will need to demonstrate the Village Roadshow Core Competencies (refer
to page 2 for definitions).

Contributing to the Team
Communication
Customer Focus
Decision Making
Work Standards
Continuous Improvement & Innovation
The successful applicant also needs to possess the following:

Able to work a rotating shift including day, afternoon and weekend as required

A minimum engineering trade level certificate

A restricted electrical licence would be highly regarded.

Experience in breakdown maintenance and diagnostics.

Ability to read hydraulic and pneumatic schematics.

A reasonable level of fithess to enable the climbing of ladders and stairs. Must be comfortable working
at heights of up to 60metres

Ability to work autonomously without constant supervision and manage small teams.

Please forward your letter of application, highlighting your ability to satisfy the position’s Key Accountabilities
and the Selection Criteria, as well as your current resume.

To apply: Please apply at www.myfuncareers.com.au Applications will not be accepted after: 15
February 2010
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CORE COMPETENCY DEFINITIONS

Contributing to the Team Actively participating as a member of a team to move the
team toward the completion of goals.

Communication Clearly conveying information and ideas in a manner that engages the
audience and helps them understand and retain the message.

Customer Focus Making internal and external customers and their needs a primary focus
of one’s actions; developing and sustaining productive customer relationships.

Decision Making Committing to an action after analysing financial, people and
organisational information and developing alternative courses of action based on
logical assumptions, facts, and available resources.

Work Standards Setting high standards of performance for self and others; assuming
responsibility and accountability for successfully completing assignments or tasks; self-
imposing standards of excellence rather than having standards imposed.

Continuous Improvement and Innovation Originating action to improve existing
conditions and processes; using appropriate methods to identify opportunities,
implement solutions, and measure impact, including where appropriate the generation
of innovative solutions.
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